JEREMIE H RIEHM

Citizenship Gender Last Refresh Date

UNITED STATES M 14-Sep-2016

Document Type Document Number Issue Date - Expiration Date

MMC e 5-Dec-2013 - 5-Dec-2018 Valid
REGULATIONS
[I/1: Mates (Except Chief Mates) (500 Gross Tons or More)
[I/4: Rating forming part of a navigational watch (RFPNW)
[1/5: Able Seafarer-Deck

IV/2: Performing Radio Duties (Radio Operator/Radio Maintainer), Holds
GMDSS License

VI/1: Basic Safety Training and Familiarization

VI/2: Proficient in the use of survival craft, rescue boats and fast rescue
boats

VI/3: Advanced Fire Fighting

VI/4: First Aid and Medical Care

VI/6: Vessel Personnel Designated with Security Duties / Security
Awareness

INTERNATIONAL CAPACITIES LIMITATIONS

Officer in charge of a navigational Not valid for service on ECDIS

watch (OICNW). equipped vessels after December 31,
2016.

Able Seafarer - Deck.

Rating forming part of a navigational
watch (RFPNW).

Proficiency in survival craft and
rescue boats other than fast rescue
boats (PSC).

Proficient in providing medical First
Aid.

Advanced Firefighting.

Basic Safety Training.

GMDSS Operator.

Vessel Personnel Designated With

Security Duties.

Security Awareness.

DOMESTIC CAPACITIES LIMITATIONS

Deck Officer - Third Mate Of Steam or Motor Vessels Of Any

Gross Tons Upon Oceans. Radar
Observer (Unlimited).

Able Seaman-Any Waters, Unlimited
Lifeboatman

Wiper

Stewards Dept (FH)
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MEDICAL e 11-Mar-2014 - 5-Dec-2018 Valid
CERTIFICATE

INTERNATIONAL CAPACITIES LIMITATIONS

719K
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F TOTE SERVICES, INC.
SHIP'S OFFICER EVALUATION / PERFORMANCE REPORT
Licensed Deck Officers: This form is to be completed by the Master on all: Licensed Deck Officers, the Radio Officer (as applicable) and Steward
whenever that individual is detached for any reason.
Licensed Engine Officers:  This form is to be completed by the Chief Engineer on all Licensed Engineering Officers, whenever an officer is detached for any
TEAsOon.
Vessel: S8. E! Morro Date: 02/11/14
Name of Individual: Jeremie H. Riehm Rating: 3rd Mate
Reporting Period - From: 12/03/13 To: 02/11/14
Check 2 box for Each Question Exeellent| Very Good Not Observed/NA
Cooperation
Leadership - Ability to work with crew
Attention to Assigned Duties

Willingness to Assume Responsibility
Watchstanding Ability - At Sea
Watchstanding Ability - In Port

Cargo Handling Ability (Deck Officer)
Mechanical Ability (Engineering Officer)
Knowledge of Ship's Equipment/Autemaiton
Knowledge of TSI Policy & Procedures
Personal Conduct & Appearance

OXOOCOOO0O0

OC0ODO0ORCOCOR
xxmmxgmxx%m

OO000000o0d £
00000000000 2
0000000000 €

("Good" is 1o be used to describe an individual who is capable of performing his/her assigned duties under normal and routine circumstances aboard this particular vessel.)

Remarks: Another strong performance during this tour. Always kept me well informed.
(If additional space is required, use reverse side.)

What positive qualities have you noted with his/her performance? Solid bridge watch standing skills. Excellent two way communications.
Proactive response to administrative changes onboard the vessel. Mr. Riehm's efforts regarding our checklists & pilot card are very much appreciated,
Continue to work under the tutelage of the 2M during our

In what areas does the supervisor feel that improvement can / should be made?

route planning, chart/pub corrections and other related admiristrative duties.
Have you discussed these areas with him/her? Yes N
If "No", specify reasons why no discussion has taken place. 12 ﬂaﬁg&gmﬁg_f« e i
RS Ry .

L S e i o .

What measures have you taken to help him/her improve? Positive reinforcement. f-fcmeje:} B\j‘

Pty = ke -,

Do you recommend this individual for re-assignment to this vessel? Yes ] No
If "No", please specity reason(s). (Attach any mid-term evaluations or letters of warning that pertain to your answer),

ADDITIONAL COMMENTS: Mr. Riehm has the knowledge and experience to sail as second mate if he chooses to do so. I would encourage

him to make application and sit for his second mates license as soon as possible. I yquld like to have Mr. Richm as ous/my 3M on the El Faro.

Master* (PRINT / SIGN)

orting Officer (PRINT / SIGN)

(“Or persen in charge of the vessel)

2. Crewmember comments may be placed on the reverse of this page.

NOTES: 1. This document is intended for confidential office use only
4. When completed, a copy is to be sent to TSI Attn: Pesonnel Dept.

3. The Crewmember is entitled to a copy of the completed & signed form.

TSI-V-PER-003 Rev. 2/13 Cﬂ m W% "%&



TOTE SERVICES, INC.
SHIP'S QFFICER EVALUATION / PERFORMANCE REPORT

Licensed Deck Officets: This form is to be completed by the Master on all: Licensed Deck Officers, the Radio Officer (as applicable) and Steward
whenever that individual is detached for any reason.

Licensed Engine Officers:  This form is to be completed by the Chief Engineer on all Licensed Engineering Officers, whenever an officer is detached for any

Téason.,
Vessel: S8, El Morro Date: 09/16/13
Name of Individual: Jeremie H. Riehm Rating: 3rd Mate
Reporting Period - From: 07/16/13 To: 09/17/13
Check a box for Each Question Excellent| Very Good Fair Not Observed/NA

Cooperation

Leadership - Ability to work with crew
Attention to Assigned Duties

Willingness to Assume Responsibility
Watchstanding Ability - At Sea
Watchstanding Ability - In Port

Cargo Handling Ability (Deck Qfficer)
Mechanical Ability (Engineering Officer)
Knowledge of Ship's Equipment/Automaiton
Knowledge of TSI Policy & Procedures
Personal Conduct & Appearance

LOOOC0O0O0OK

24 5 ) 5 o
DO0000000oD §
00000000000 £
o s o

-

("Good" is to be used to describe an individual who is capable of performing his/her assigned duties under normal and routine circumstances aboard this particular vessel.)
Remarks; Mr. Riehm routinely demonstrated a strong work ethic. He stands independent bridge and cargo watches.

(If additional space is required, use reverse side.)
What positive qualities have you noted with his/her performance? Thorough knowledge of our bridge systems. Strong working knowledge

of cargo operations and mooring procedures.

In what areas does the supervisor feel that improvement can / should be made? ~ Continued exposure to various types of CArgo scenarios.

Commence working more closely with the 2M during route planning, chart/pub corrections and other related 2M vessel administrative duties.

Have you discussed these areas with him/her? Yes [No
If "No", specify reasons why no discussion has taken place. ™2 -
Hate Regeived: . 10313
What measures have you taken to help him/her improve? Positive reinforcement. o — __:_ .
Do you recommend this individual for re-assignment to this vessel? Yes [ No

If "No", please specify reason(s). {(Attach any mid-term evaluations or letters of warning that pertain to your answer).

ADDITIONAL COMMENTS: Mr. Riehin has very good two way communication skills. Eager to share his knowledge and asks questions.

He promotes a harmonious work environment and is well respected throughout alifdepartments. Operates in a relaxed, confident fashion.

Micheel C. Davidson
Master* (PRINT / SIGN)

(*Or person in charge of the vessel)

.,.‘efCM.i? K f‘c‘-axk /

Michael C. Davidson
Crewmember (PRIﬁT / SIGN)

Reporting Officer (PRINT / SIGN)

2, Crewmember comments may be placed on the reverse of this page.

NOTES: 1. This document is intended for confidential office use only
4. When completed, a copy is to be sent to TSI Attn: Personnel Dept.

3. The Crewmember is entitled to a copy of the completed & signed form.

TSI-V-PER-003 Rev. 2/13



TOTE SERVICES, INC,
SHIP'S OFFICER EVALUATION / PERFORMANCE REPORT
Licensed Deck Officers: This form is to be completed by the Master on all; Licensed Deck Officers, the Radio Officer (as applicable) and Steward
whenever that individual is detached for any reason,
Licensed Engine Officers:  This form is to be completed by the Chief Engineer on all Licensed Engineering Officers, whenover an officer is detached for any
Feason,
Vessel: S.S. El Morro Date: 05/07/13
Name of Individual: Jeremie Riehm Rating; 3rd Mate
Reporting Period - From: 04/09/13 To: 05/07/13
Check a box for Each Question Excellent| Very Good | Good Fair Poor Not Observed/NA
Cooperation L] L]
Leadership - Ability to work with crew I I I |

Attention to Assigned Duties

Willingness to Assume Responsibility
Watchstanding Ability - At Sea
Watchstanding Ability - In Port

Cargo Handling Ability (Deck Officer)
Mechanical Ability (Engineering Officer)
Knowledge of Ship's Equipment/Automaiton
Knowledge of TSI Policy & Procedures
Personal Conduct & Appearance

X

—5—

qdummm
Dﬂuiﬂuﬂmuqm

e EEaa=maEc
Dﬂﬁ%ﬁﬁ%ﬂ

I

("Good" is to be used to describe an individual who is capable of performing his/her assigned duties under normal and routine circumstances aboard this particular vessel,)

Remarks: 3M Riehm is always ready to give a handl Am D ,455{'57“ AXYore wNeepuvg 1
(If additional space is{-equired, use reverse side,)

What positive qualities have you noted with his/her performance? 3/M Richm is very attentive to his dutics. 3/M Richm is a very capable

officer, and works well with all onboard the ship.
In what areas does the supervisor feel that improvement can / should be made? ST s enel, md E———

Have you discussed these areas with him/her? EIYes
If "No", specify reasons why no discussion has taken place.

What measures have you taken to help him/her improve? ! have encourage 3/M Riehm (o up grade his license at the soonest opportunity.

Do you recommend this individual for re-assignment to this vessel? Yes [ No
If "No", please specify reason(s). (Attach any mid-term evaluations or letters of warning that pertain to your answer).

7272'/"-7- M ///} f—/?ﬂya.ar/
Master* (PRINT / ST

{*Or person in charge of the vessel)

e —

Crewmember (PRINT [ SIG )'

Reporting Officer (PRINT / SIGN)

2. Crewmember comments may be placed on the reverse of this page.

NOTES: 1. This document is intended for confidential office use only
4. When completed, a copy is to be sent to TS1 Attn; Personnel Dept.

3. The Crewmember is entitled to a copy of the completed & signed form,

TSI-V-PER-003 Rev. 2/13



TOTE SERVICES, INC,
SHIP'S OFFICER EVALUATION / PERFORMANCE REPORT
Licensed Deck Officers: This form is to be completed by the Master on all; Licensed Deck Officers, the Radio Officer (as applicable) and Steward
whenever that individual is detached for any reason.
Licensed Engine Officers:  This form is to be completed by the Chief Engineer on all Licensed Engineering Officers, whenever an officer is detached for any
reason.
Vessel: S8 EL MORRO Date: 11 MARCH 2013
Name of Individual: _Jeremie H. Riehm Rating: Third Mate
Reporting Period - From:  2/25/2013 To: 4/9/2013
Check a box for Each Question Excellent| Very Good | Good | Fair Poor Not Observed/NA

Cooperation v
Leadership - Ability to work with crew v
Attention to Assigned Duties v
Willingness to Assume Responsibility v wdats focsiugs:  B.08.
Watchstanding Ability - At Sea v
Watchstanding Ability - In Port v Deva e Evd h
Cargo Handling Ability (Deck Officer) v
Mechanical Ability (Engineering Officer) v
Knowledge of Ship's Equipment/Automaiton| v/
Knowledge of IAS Policy & Procedures v
Personal Conduct & Appearance v

("Good" is to be used to describe an individual who is capable of performing his/her assigned duties under normai and routine circumstances aboard this particular vessel,)

Remarks: _Capable, responsible, pays attention to detail and assists other officers with larger duties. A very good officer.
(If additional space is required, use reverse side.)

What positive qualities bave you noted with his/her performance? M, Riehm has good hands-on and seamanship skills but he has
enhanced his ISM, safety management, bridge electronics, and computer knowledge to become a valuable resource for many issues.
Mr. Riehm is good with people and good teacher.

In what areas does the supervisor feel that improvement can / should be made?

He would benefit from greater managerial duties with crew to develop department head leadership skills,
Have you discussed these areas with him/her? X ves [] No

If "No", specify reasons why no discussion has taken place.

What measures have you taken to help him/her improve? _Mr. Riehm has become my "go-to" officer for special projects and concerns.

He takes on big tasks and does so well that he teaches me.

Do you recommend this individual for re-assignment to this vessel? IZI Yes D No
If "No", please specify reason(s). (Attach any mid-term evaluations or letters of warning that pertain to your answer),

1. N. HEARN 1. H, RIEHM — ———
leporting Officer (PRINT / SIGN) Crewmember (PI1INT / %IGN) / Mdster* (PRINT / SIGN)
(*Or person in charge of the vessel)
NOTES: 1, This document is intended for confidential office use only 2. Crewmember comments may be placed on the reverse of this page.

3. The Crewmember is entitled to a copy of the completed & signed form. 4. When completed, & copy is to be sent to TSI Attn: Personnel Dept.

TSI-V-PER-003 Rev, 9/12



TOTE SERVICES, INC,

SHIP'S OFFICER EVALUATION / PERFORMANCE REPORT

This form is to be completed by the Master on all: Licensed Deck Officers, the Radio Officer (as applicable) and Steward
whenever that individual is detached for any reason.

Licensed Deck Officers:

Licensed Engine Officers:  This form is to be completed by the Chief Engineer on all Licensed Engineeting Officers, whenever an officer is detached for any
reason,

Vessel: S8 E1 Morro Date: December 18, 2012
Rating: 3rd Mate

Name of Individual; Jeremie Riehm
Reporting Period - From: November 20, 2012 To: December 18, 2012

Check a box for Each Question Excellentf Very Good | Good | Fair Poor Not Observed/NA

Cooperation v
Leadership - Ability to work with crew
Attention to Assigned Duties

Willingness to Assume Responsibility
Watchstanding Ability - At Sea
Watchstanding Ability - In Port

Cargo Handling Ability (Deck Officer)
Mechanical Ability (Engineering Officer)
Knowledge of Ship's Equipment/Automaiton
Knowledge of IAS Policy & Procedures
Personal Conduct & Appearance v

o

Tave Heoatiea] T S

L
-
v’

e 8

S I ede ]«

("Good" is to be used to describe an individual who is capable of performing his‘her assigned duties under normal and routine circumstances aboard this particular vessel,)

Remarks: 3/M Riehm takes great provide and professionalism in his conduct and duties onboard the SS El Motro
(If additional space is required, use reverse side.)

What positive qualities have you noted with his/her performance?

3/M Riehm needs to up grade his liscense to

In what areas does the supervisor feel that improvement can / should be made?
2nd Mate. He is ready and capable and desivering to be promoted on this ship

Have you discussed these areas with him/her? DY ves (] No
If "No", specify reasons why no discussion has taken place.

What measures have you taken to help him/her improve? Ihave encourage 3/M Riehm to up grade his license.

Do you recommend this individual for re-assignment to this vessel?  [X] Yes (] mNo
If "No", please specify reason(s). (Attach any mid-term evaluations or letters of warning that pertain to your answer).

i

eretio Rt potr 1. Vitcamp

Reporting Officer (PRINT / SIGN) Crewmember (PH}(!T / SIGN) Master* (PRINT / SIGN) ’
(*Or person in charge of the vessel)
NOTES: 1, This document is intended for confidential office use only 2, Crewmember coraments may be placed on the reverse of this page.

3. The Crewmember is entitled to a copy of the completed & signed form. 4, When completed, a copy is to be seat to TSI Attn: Personnel Dept.

TSI-V-PER-003 Rev. 9/12



INTEROCEAN AMERICAN SHIPPING CORPORATION
HIP'S OFFICE T E C POR

This form is to be compieted by the Master on all: Licensed Deck Officers, the Radio Officer (as applicable) and Steward

Licensed Deck Officers:
whenever that individual is detached for any reason.
Licensed Engine Officers:  This form is to be completed by the Chief Engineer on all Licensed Engineering Officers, whenever an officer is detached for any
rezson,
Vessel: 85 El Morro Date: August 7, 2012

Rating: 3rd Mate

Name of Individual; Jeremie Riehm

Reporting Period - From: June 26, 2012 To: August 7, 2012
Check a box for Each Question Excellent] Very Good | Good | Fair Poor Not Observed/NA
Cooperation v
Leadership - Ability to work with crew v
Attention to Assigned Duties v
v

Willingness to Assume Responsibility
Watchstanding Ability - At Sea
Watchstanding Ability - In Port
Cargo Handling Ability (Deck Officer) v

Mechanical Ability (Engineering Officer) v
Knowledge of Ship's Equipment/Automaiton v
Knowledge of JAS Policy & Procedures v
Personal Conduct & Appearance v

<L

{"Good" is to be used to describe an individual who is capable of performing his/her assigned duties under fiormal and routine circumstances aboard this particular vessel.)

Remarks: 3/Mate Riehm completes his duties in a professional manner.
(If additional space is required, use reverse side.)

What positive qualities have you noted with his/her performance? 3rd Mate Rishm works well with the other crew members, stands
a very good bridge watch as well as an attentive cargo watch.

LAEte htﬁﬁﬁ“j@gﬁ"i ,? \“Z—_

= = s
b Bl

In what areas does the supervisor feel that improvement can / should be made?

Have you discussed these areas with him/her? IZI Yes D ' No oy N
If "No", specify reasons why no discussion has taken place.

What measures have you taken to help him/her improve? 31d Mate Riehm is encourage to up grade his liscense,

Do you recommend this individual for re-assignment to this vessel?  [X] Yes [1 No
If "No", please specify reason(s). (Attach any mid-term evaluations or letters of warning that pertain to your answer).

[,

\X@f@lﬂ\?e u . Rf&‘/&'m / Peter J. Villacampa/
sporting Officer (PRINT / SIGN) Crewmember (PRINT / SIG : Master* (PRINT¥SIGN) ¥
(*Or person in charge of the vessel)

2. Crewmember comments may be placed on the reverse of this page.

NOTES: 1. This document is intended for confidential office use only
4. When completed, a copy is to be sent to IAS Atin: Personnel Dept.

3. The Crewmember is entitled to a copy of the completed & signed form,

IAS-V-PER-003 Rev. 8/09



INTEROCEAN AMERICAN SHIPPING CORPORATION
SHIP'S OFFICER EVALUATION / PERFORMANCE REPORT

This form is to be completed by the Master on all: Licensed Deck Officers, the Radio Officer (as applicable) and Steward

Licensed Deck Officers:
whenever that individual is detached for any reason.
Licensed Engine Officers:  This form is to be completed by the Chief Engineer on all Licensed Engineering Officers, whenever an officer is detached for any
reason.
Vessel: S8 El1 Morro Date: October 21, 2011

Rating: 3rd/Mate

Name of Individual: Jeremie Riehm
September 16, 2011 To: October 21, 2011

Reporting Period - From:

Check a box for Each Question Excellent| Very Good | Good Fair Poor Not Observed/NA

Cooperation

Leadership - Ability.to work with crew
Attention to Assigned Duties

Willingness to Assume Responsibility
Watchstanding Ability - At Sea
Watchstanding Ability - In Port

Cargo Handling Ability (Deck Officer)
Mechanical Ability (Engineering Officer)
Knowledge of Ship's Equipment/Automaiton
Knowledge of IAS Policy & Procedures
Personal Conduct & Appearance

e e I AT T p—

e
el SN
i ' ETEE

ANASELN N ENEN LN LN LN LR LN

("Good" is to be used to describe an individuat who is capable of performing histher assigned duties under normal and routine circumstances aboard this particular vessel.)

Remarks: R
(If additional space is required, use reverse side.)

What positive qualities have you noted with his/her performance? 3/M Riehm cooperation was much improved this tour.
As medical officer, he takes extra care when a crew members require medical attention from him.
As the medical officer, extra care has to be taken

In what areas does the supervisor feel that improvement can / should be made?

with the quarterly inventories.
Have you discussed these areas with him/her? PG ves [] No
If "No", specify reasons why no discussion has taken place. - 3

What measures have you taken to help him/her improve?

Do you recommend this individual for re-assignment to this vessel? X ves ] Ne
If "No", please specify reason(s). (Attach any mid-term evaluations or letters of warning that pertain to your answer).

/]

Peter J. Villacampa/ F
Master* (PRINT / SIGN) 4

(*Or person in charge of the vessel)

Jeremie Riehm /
Reporting Officer (PRINT / SIGN) Crcwmemb'er (P

SIGN)

1. This document is intended for confidential office use only 2, Crewmember comments may be placed on the reverse of this page.

NOTES:
3. The Crewmember is entitled to a copy of the completed & signed form. 4. When compieted, a copy is to be sent to TAS Attn; Personnel Dept.

TAS-V-PER-003 Rev. 8/09



INTEROCEAN AMERICAN SHIPPING CORPORATION
SHIP'S OFFICER EVALUATION / PERFORMANCE REPORT

This form is to be completed by the Master on all: Licensed Deck Officers, the Radio Officer (as; applicable) and Steward

Licensed Deck Officers:
whenever that individual is detached for any reason.
Licensed Engine Officers:  'This form is to be completed by the Chief Engineer on all Licensed Engineering Officers, whenever an officer is detached for any
Teason,
Vessel: SS El Morro Date: June 3, 2011

Rating: 3rd Mate

Name of Individual; Jéremie Riehm

Reporting Period - From: 2pril 29, 2011 To: June 3, 2011
Check a box for Each Question Excellent| Very Good | Good | Fair Poor Not Observed/NA

Cooperation v
Leadership - Ability to work with crew v
Attention to Assigned Duties v
Willingness to Assume Responsibility 7 ba ﬁ({,‘.{!:'-;igaf._ A :
Watchstanding Ability - At Sea v llJ—'L’“‘ e
Watchstanding Ability - In Port v R BRIy E
Cargo Handling Ability (Deck Officer) ' - SR
Mechanical Ability (Engineering Officer) v
Knowledge of Ship's Equipment/Automaiton v
Knowledge of IAS Policy & Procedures v
Personal Conduct & Appearance v

("Good" is to be used to describe an individual who is capable of performing his/her assigned duties under normal and routine circumstances aboatd this particular vessel,)

Remarks:
(If additional space is required, use reverse side.)

What positive qualities have you noted with his/her performance?

3/M Riehm needs to improve his attitude and social

In what areas does the supervisor feel that improvement can / should be made?
skills when dealing with "ALL. OTHER" crew members onboard.

Have you discussed these areas with him/her? X ves [] ™o

If "No", specify reasons why no discussion has taken place.

What measures have you taken to help him/her improve?

Do you recommend this individual for re-assignment to this vessel? |Z, Yes D No

If "No", please specify reason(s). (Attach any mid-term evaluations or letters of warning that pertain to your answer).
I expect 3/M Riehm to have a consistantly positive attituded "if" he returns to the ship.

/y

-

Peter J. Villacampa/ %
iN) Master* (PRINT /SIGN)

(*Or person in charge of the vessel)

Jeremic Richm/
Reporting Officer (PRINT / SIGN) Crewmember (P

NOTES: 1. This decument is intended for confidential office use only 2. Crewmember comments may be placed on the reverse of this page.
3. The Crewmember is entitled to a copy of the completed & signed form. 4. When completed, a cbpy is to be sent to [AS Attn: Personnel Dept.

IAS-V-PER-003 Rev. 8/09



INTEROCEAN AMERICAN SHIPPING CORPORATI. ON
SHIP'S OFFICER EVALUATION / PERFORMANCE REPORT

This form is to be completed by the Master on all: Licensed Deck Officers, the Radio Officer (as applicable) and Steward
whenever that individual is detached for any reason.

Licensed Deck Officers:

Licensed Engine Officers:  This form is to be completed by the Chief Engineer on all Licensed Engineering Officers, whenever an officer is detached for any
reason.

5/8 EL MORRO Date: 28April2o11
Rating; Third Mate

Vessel:

Name of Individual; Je¥emie H. Riehm

28Apr2011

Reporting Period - From: 25Mar2011 To:

Check a box for Each Question Excellent| Very Good | Good | Fair Poor Not Observed/NA

Cooperation v
Leadership - Ability to work with crew
Attention to Assigned Duties v
Willingness to Assume Responsibility
Watchstanding Ability - At Sea

Watchstanding Ability - In Port

Cargo Handling Ability (Deck Officer) v
Mechanical Ability (Engineering Officer)
Knowledge of Ship's Equipment/Automaiton v
Knowledge of IAS Policy & Procedures v
Personal Conduct & Appearance v

ANESLN NN

("Good" is to be used to describe an individual who is capable of performing histher assigned duties under normal and routine circumstances aboard this particular vessel.)

Remarks: Jeremie needs to upgrade his license to 2nd Mate. He is ready to move up.
(If additional space is required, use reverse side.)

What positive qualities have you noted with his/her performance?

In what areas does the supervisor feel that improvement can / should be made?

Have you discussed these areas with him/her? [ ves [J No

If "No", specify reasons why no discussion has taken place.

‘What measures have you taken to help him/her improve?

Do you recommend this individual for re-assignment to this vessel? Yes I:I No
If "No", please specify reason(s). (Attach any mid-term evaluations or letters of warning that pertain to your answer).

—

Jeremie Richm  / M. scﬁq{ﬂ#
GN) " Master® (PRINT / SIGN)—

Leporting Officer (PRINT / SIGN) Crewmember (P (*Or person in charge of the-Véasel)
in charg e-Vesse

1. This document is intended for confidential office use only 2. Crewmember comments may be placed on the reverse of this page.

NOTES:
3, The Crewmember is entitled to a copy of the completed & signed form. 4. When completed, a copy is to be sent to IAS Atin; Personnel Dept,

TAS-V-PER-003 Rev. 8/09



INTEROCEAN AMERICAN SHIPPING CORPORATION
SHIP'S OFFICER EVALUATION / PERFORMANCE REPORT

‘This form is to be completed by the Master on all: Licensed Deck Officers, the Radio Officer (as applicable) and Steward
whenever that individuzl is detached for any reason.

This form is to be completed by the Chief Engineer on all Licensed Engineering Officers, whenever an officer is detached for any
reason.

Licensed Deck Officers:

Licensed Engine Officers:

Vessel: 58 El Morro Date: March 9, 2012

Rating: 3rd Mate

Name of Individual: 7eremie Riehm
February 3, 2012 To: March 9, 2012

Reporting Period - From:

Check a box for Each Question Excellent| Very Good | Good Fair Poor Not Observed/NA

Cooperation
Leadership - Ability to work with crew
Attention to Assigned Duties

‘Willingness to Assume Responsibility
Watchstanding Ability - At Sea
Watchstanding Ability - In Port

Cargo Handling Ability (Deck Officer)
Mechanical Ability (Engineering Officer)
Knowledge of Ship's Equipment/Automaiton
Knowledge of IAS Policy & Procedures
Personal Conduct & Appearance

Fl | ll\

— . i 7
D e = o A

[R5 T Ot S

AYAN AN EN N RS PN PN PN LS

("Good" is to be used to describe an individual who is capable of performing his/her assigned duties under normal and routing citcumstances aboard this particular vessel.)

Remarks: Mr, Riehm works well with all onboard. Always willing to help anyone.
(If additional space is required, use reverse side.)

‘What positive qualities have you noted with his/her performance? Mr. Richm is attentive to his duties.
Both Mr. Richm attitude and job skills have improved greatly since when he first signed aboard the El Morro in June 2010,

In what areas does the supervisor feel that improvement can / should be made?

Have you discussed these areas with him/her? X Yes [] o

If "No", specify reasons why no discussion has taken place.

‘What measures have you taken to help him/her improve?

Do you recommend this individual for rejassigamment to this vessel? |Z| Yes I:I No
If "No", please specify reason(s). (Attach any mid-term evaluations or letters of warning that pertain to your answet),

\_\@s’em‘n@ M i / Peter J. Villacam

teporting Officer (PRINT / SIGN) Crewmember (PRINT / SIGN) Master* (PRINT / SIGN)
. (*Or perscn in charge of the vessel)
2. Crewmember comments may be placed on the reverse of this page.

4. When completed, a copy is to be sent to IAS Atin: Personnel Dept.

NOTES: 1. This document is intended for confidential office use only
3. The Crewmember is entitled to a copy of the completed & signed form.

IAS-V-PER-003 Rev. 8/09



INTEROCEAN AMERICAN SHIPPING CORPORATION
SHIP'S OFFICER EVALUATION / PERFORMANCE REPORT

This form is to be completed by the Master on all: Licensed Deck Officers, the Radio Officer (as applicable) and Steward

Licensed Deck Officers:
whenever that individual is detached for any reason,
Licensed Engine Officers:  This form is to be completed by the Chief Engineer on all Licensed Engineering Officers, whenever an officer is detached for any
TEASOM.
Vessel: S/8 EL MORRO Date: ldSeptember2011

Rating: Third Mate

Name of Individual: Jeremie H. Riehm
12August2011 To: l6September

Reporting Period - From:

Check a box for Each Question Excellent| Very Good | Good Fair Poor Not Observed/NA

Cooperation v
Leadership - Ability to work with crew Y
Attention to Assigned Duties

Willingness to Assume Responsibility
Watchstanding Ability - At Sea
Watchstanding Ability - In Port

Cargo Handling Ability (Deck Officer)
Mechanical Ability (Engineering Officer)
Knowledge of Ship's Equipment/Automaiton
Knowledge of IAS Policy & Procedures
Personal Conduct & Appearance

e Hesebvedd WOV LI 0
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("Good" is ta be used to describe an individual who is capabie of performing his/her assigned duties under normal and routine circumstances aboard this particular vessel.}

Remarks: Jeremie has done excellant/very good on this vessel and will continue to do so and would on any IAS vessel. He's ready to upgrade.
(If additional space is required, use reverse side.)

What positive qualities have you noted with his/her performance?

In what areas does the supervisor feel that improvement can / should be made?

Have you discussed these areas with him/her? D Yes D No

If "No", spécify reasons why no discussion has taken place.

‘What measures have you taken to help him/her improve?

Do you recommend this individual for re-assignment to this vessel? |Z| Yes |:| No
If "No", please specify reason(s). (Attach any mid-term evaluations or letters of warning that pertain to your answer).

Jeremie Riehm
Reporting Officer (PRINT / SIGN) Crewmember il SIGN)

2. Crewmember comments may be placed on the reverse of this page.

NOTES: 1. This document is intended for confidential office use only
4. When completed, a copy is to be sent to IAS Attn: Personnel Dept,

3. The Crewmember is entitled to a copy of the completed & signed form.

IAS-V-PER-003 Rev. 8/0%



INTEROCEAN AMERICAN SHIPPING CORPORATION
SHIP'S OFFICER EVALUATION / PERFORMANCE REPORT

This form is to be completed by the Master on all; Licensed Deck Officers, the Radio Officer (as applicable) and Steward
whenever that individual is detached for any reason.

Licensed Deck Officers:

Licensed Engine Officers:  This form is to be completed by the Chicf Engireer on all Licensed Engineering Officers, whenever an officer is detached for any
reason,

S§ E1 Morro Date: January 14, 2011

Vessel:

Name of Individual; Je¥emie Riehm

Rating: 3rd Mate

Reporting Period - From: December 7, 2010 To: January 14, 2011

Check a box for Each Question Excellent| Very Goed | Good Fair Poor Not Observed/NA.

Cooperation

Leadership - Ability to work with crew
Attention to Assigned Duties

Willingness to Assume Responsibility
Watchstanding Ability - At Sea
Watchstanding Ability - In Port

Cargo Handling Ability (Deck Officer)
Mechanical Ability (Engineering Officer)
Knowledge of Ship's Equipment/Automaiton
Knowledge of IAS Policy & Procedures v
Personal Conduct & Appearance v

A ENENESEN I LR P RS

("Good" is to be used to describe an individual who is capable of performing his/her assigned duties under normal and routine cireumstances aboard this particular vessel.)

Remarks: 3/M Riehm showed improvement in his attention to his duties and his cooperation,
{If additional space is required, use reverse side.)

What positive qualities have you noted with his/her performance? 3/M Riehm is put in a lot of time and effort working with the
deck cadet, instructing/training him in the duites of a 3rd Mate.

3/M Riehm worked well with all persons aboard

In what areas does the supervisor feel that improvement can / should be made?

during his tour.
Have you discussed these areas with him/her? IZI Yes D No
If "No", specify reasons why no discussion has taken place. R
e F:ﬁwif-.fet‘f;.._.m%"{_u.!.i SR ——
‘What measures have you taken to help him/her improve? = *
Do you recommend this individual for re-assignment to this vessel?  [X] Yes [] No

If "No", please specify reason(s). (Attach any mid-term evaluations or letters of warning that pertain to your answer).

o,

el (Gl

Reporting Officer (PRINT / SIGN) Crewmember (PRINT 7 Master* @PRINT / ST
(*Or person in charge of the vessel}
NOTES: 1. This document is intended for confidential office use only 2) Crewmember comments may be placed on the reverse of this page.

3. The Crewmember is entitled to a copy of the completed & signed form. 4, When completed, a copy is to be sent to IAS Attn: Personnel Dept.

TAS-V-PER-003 Rev. 8/09



INTEROCEAN AMERICAN SHIPPING CORPORATION
SHIP'S OFFICER EVALUATION / PERFORMANCE REPORT
Licensed Deck Officers: This form is to be completed by the Master on all: Licensed Deck Officers, the Radio Officer (as applicable) and Steward
whenever that individual is detached for any reason. .
Licensed Engine Officers:  This form is to be completed by the Chief Engineer on all Licensed Engineering Officers, whenever an officer is detached for any
réason.
Vessel: $/8 EL MORRQ Date: 04December2010
Name of Individual: 78Temie H. Riehm Rating:  Third Mate
Reporting Period - From: 02Nov2010 To: 07Dec2010
Check a box for Each Question Excellent| Very Good | Good | Fair Poor Not Observed/NA
Cooperation v
Leadership - Ability to work with crew v
Attention to Assigned Duties v Pinde Beteivar: 1 Q-\"1-tO. |
Willingness to Assume Responsibility v
Watchstaﬂding Abi]ity - At Sea ¢ P‘e Jiﬁ:_«n‘!s; ‘)({ {"—5’“..
Watchstanding Ability - In Port v
Cargo Handling Ability (Deck Officer) v
Mechanical Ability (Engineering Officer) v
Knowledge of Ship's Equipment/Automaiton v
Knowledge of IAS Policy & Procedures v
Personal Conduct & Appearance v

("Good" is to be used to describe an individual who is capable of performing histher assigned duties under normal and routine circumstances aboard this particular vessel,)

Remarks: As Third Mate on this vessel Jeremy is doing very well. It is time for him to upgrade his license.
(If additional space is required, use reverse side.)

What positive qualities have you noted with his/her performance?

In what areas does the supervisor feel that improvement can / should be made?

Have you discussed these areas with him/her? (1 ves [] No

If "No", specify reasons why no discussion has taken place.

What measures have you taken to help him/her improve?

Do you recommend this individual for re-assignment to this vessel? [X] Yes (] No
If "No", please specify reason(s). (Attach any mid-term evaluations or letters of warning that pertain to your answer),

_ Jeremie Riehim \ M.S R ya
teporting Officer (PRINT / SIGN) Crewmember ( [/ SIGN) Master* (PRINT / SIGN),,~"
(*Or person in charge of the veﬁl)

1. This document is intended for confidential office use only 2. Crewmember comments may be placed on the reverse of this page.

NOTES:
3. The Crewmember is entitled to a copy of the completed & signed form. 4. When completed, a copy is to be sent to IAS Attn: Personnel Dept.

1AS-V-PER-003 Rev. 8/09



INTEROCEAN AMERICAN SHIPPING CORPORATION
SHIP'S OFFICER EVALUATION / PERFORMANCE REPQRT

Licensed Deck Officers: This form is to be completed by the Master on all; Licensed Deck Officers, the Radio Officer (as applicable) and Steward

whenever that individual is detached for any reason.
Licensed Engine Officers:  This form is to be completed by the Chief Engineer on all Licensed Engineering Officers, whenever an officer is detached for any

reason.,
Vessel: $/8 EL MORRO Date: 11Jul2010
Name of Individual; Jéremy H. Riehm Rating:  Third Mate
Reporting Period - From: 15Junl0 To: 13Junl0
Check a box for Each Question Excellent| Very Good | Good Fair Poor Not Observed/NA

Cooperation v
Leadership - Ability to work with crew v
Attention fo Assigned Duties v
Willingness to Assume Responsibility v Jold reteR el
Watchstanding Ability - At Sea
Watchstanding Ability - In Port Heviewal T

Cargo Handling Ability (Deck Officer)
Mechanical Ability (Engineering Officer)
Knowledge of Ship's Equipment/ Automaiton
Knowiedge of IAS Policy & Procedures
Personal Conduct & Appearance v

L4 K¢«

("Good" is to be used to describe an individual who is capable of performing his/her assigned duties under normal and routine circumstances aboard this particular vessel)

Remarks: This is Jeremy's lst hitch on the EL Morro and thus far all is positive.
(If additional space is required, use reverse side.)
What positive qualities have you noted with his/her performance?

In what areas does the supervisor feel that improvement can / should be made?

Have yon discussed these areas with him/her? Yes
If "No", specify reasons why no discussion has taken place. D D No

What measures have you taken to help him/her improve?

In your opinion, is this individual physically fit to perform the duties of current position? Yes
If "No", pleasg specify your impression as to limitations. P D D No

In your opinion, is this individual physically fit to perform the duties of higher positions? D Yes D No
If "No", please specify your impression as to limitations.

Do you recommend this individual for re-assignment to this vessel?
If "No", please specify reason(s): IZI Yes l___l No

Jeremy Riehm
Reporting Officer (PRINT / SIGN) Crewmember (P IGN)

Master* (PRINT / SIGN)/——=
(*Or person in charge of the weiGel)
2. Crewmember comments may be placed on the reverse of this page.

NOTES: 1. This document is intended for confidential office use only
3. The Crewmember is entitled to a copy of the completed & signed form. 4. When completed, a copy is to be sent to IAS Attn: Personnel Dept.

1AS-V-PER-003 Rev. 4/06




INTEROCEAN AMERICAN SHIPPING CORPORATION
SHIP'S OFFICER EVALUATION / PERFORMANCE REPORT

This form is to be completed by the Master on all: Licensed Deck Officers, the Radio Officer (as applicable) and Steward
whenever that individual is detached for any reason.

Licensed Deck Officers:

Licensed Engine Officers:  This form is to be completed by the Chief Engineer on all Licensed Enginecring Officers, whenever an officer is detached for any
reason.

Vessel: S8 El Morro Date: August 24, 2010
Rating: 3rd Mate

Name of Individual; Jeremie Riehm

July 13, 2010 To: August 24, 2010

Reporting Period - From:

Check a box for Each Question Excellent| Very Good | Good [ Fair Poor Not Observed/NA

Cooperation
Leadership - Ability to work with crew

v Pzta tlriongis gllr

Atiention to Assigned Duties

Willingness to Assume Responsibility
Watchstanding Ability - At Sea
Watchstanding Ability - In Port

Cargo Handling Ability (Deck Officer)
Mechanical Ability (Engineering Officer)
Knowledge of Ship's Equipment/Automaiton
Knowledge of TAS Policy & Procedures
Personal Conduct & Appearance

v _Reviewed Ji»

AN I AN N RN B

v
v

("Good" is to be used to describe an individual who is capable of performing his/her assigned duties under normal and routine circumtstances aboard this particuiar vessel.)

Remarks: 3/Mate Riehm just finished his 1st tour on the El Morro, he has been on the sister ship for one tour aiso.
(If additional space is required, usc reverse side.)

What positive qualities have you noted with his/her performance? 3/M Riehm attitude has improved his last week onboard.

In what areas does the supervisor feel that improvement can / should be made?  3/M Richm has to put more effort and attention into

his 3/Mate responsibilities.
Have you discussed these areas with him/her? X ves [] No

If "No", specify reasons why no discussion has taken place.

What measures have you taken to help him/her improve?

Do you recommend this individual for re-assignment to this vessel? [_] Yes ] No
If "No", please specify reason(s). (Attach any mid-term evaluations or letters of warning that pertain to your answer).

IfIAS returns 3/M Riehm to the SS El Morro, I expect an improvement in his 3/Mate duties, his attitude, and his cooperation.

premie Rid Bre T Wlnc s
vporting Officer (PRINT / SIGN) Crewmember (P / Master* (P
v (*Or person in charge of the vessel)

1. This document is intended for confidential office use only 2. Crewmember comments may be placed on the reverse of this page.
3. The Crewmember is entitled to a copy of the completed & signed form. 4. When completed, a coj:ry is to be sent to IAS Atin: Personnel Dept.

NOTES:

IAS-V-PER-003 Rev. 8/09




INTEROCEAN AMERICAN SHIPPING CORPORATION
SHIP'S OFFICER EVALUATION / PERFORMANCE REPORT

This form is to be completed by the Master on ali; Licensed Deck Officers, the Radio Officer (as applicable) and Steward
whenever that individual is detached for any reason,

Licensed Deck Officers:

Licensed Engine Officers:  This form is to be completed by the Chief Engineer on all Licensed Engineering Officers, whenever an officer is detached for any
rcason.

$5 EL FARO Date: 5/28/09
Rating: 3RD MATE

Vessel:

Name of Individual: YEREMIE H. RIEHM
4/30/09 To: 5/28/09

Reporting Period - From:

Check a box for Each Question Excellent| Very Good | Good | Fair Poor Not Observed/NA

Cooperation

Leadership - Ability to work with crew
Attention to Assigned Duties
Willingness to Assume Responsibility
Watchstanding Ability - At Sea
Watchstanding Ability - In Port

Cargo Handling Ability (Deck Officer) v
Mechanical Ability (Engineering Officer)
Knowledge of Ship's Equipment/Automaiton
Knowledge of IAS Policy & Procedures
Personal Conduct & Appearance v

v

<l4] [«

L4

{"Good" is to be used to describe an individual who is éapable of performing his/her assigned duties under normal and routine circumstances aboard this particular vessel.)

Remarks: THIS WAS 3RD MATE RIEHM FIRST TRIP ONBOARD THE SS EL FARO

_ ‘ (If additional space is required, use reverse side.)
What positive qualities have you noted with his/her performance? .
GOCD SPIRIT AND READY TO HELP WHEN NEEDED

In what areas does the supervisor feel that improvement can / should be made?

NONE
Have you discussed these areas with him/her? D Yes [ ] No
If "No", specify reasons why no discussion has taken place,

What measures have you taken to help him/her improve?

In your opinion, is this individual physically fit to perform the duties of current position? Yes
If "No", please specify your impression as to limitations. P |ZI EI Ne

In your apinion, is this individual physically fit to perform the duties of higher positions?  |[X] Yes [] No
If "No", please specify your impression as to limitations.

Do you recommend this individual for re-assignment to 1?
If "No", please specify reason(s): IZ‘ Yes l:] Ne

S Ctrnisto
Reporting Officer (PRINT / SIGN) Cres (PRINT / SIGN) Master* (P / SIGN)

(*Or person in charge of the vessel)

2. Crewmember comments mzy be placed on the reverse of this page.

NOTES: 1. This document is intended for confidential office use‘nly
4. When completed, a copy is to be sent to IAS Attn: Personne! Dept.

3. The Crewmember is entitled to a copy of the completed & signed form.

IAS-V-PER-003 Rev. 4/06 ) ]
ate Heceiveu:_ (2] Z.QQ- s
- void Epps na 0 OQ!\AA-—_M



INTEROCEAN AMERICAN SHIPPING CORPORATION
SHIP'S OFFICER EVALUATION / PERFORMANCE REPQRT

Licensed Deck Officers: This form is to be comp‘leta_:d. by th_e Master on all: Licensed Deck Officers, the Radio Officer {as applicable) and
Steward whenever that individual is detached for any reason.

Licensed Engine Officers: This form is to be completed by the Chief Engineer on all Licensed Engineering Officers, whenever an officer is
detached for any reason.

Vessel: S8S Westward Date: 26 October 2008
Rating: Third Mate

Name of Individual: Jeremie Richm

26 October 2008

Reporting Period - From: 15 August 2008 To:

' a box for Each Question N\ | Excellent | Very Good | Good |Fair | Poor Not Observed/NA —[

Cooperation

Leadership - Ability to work with crew
Attention to Assigned Duties
Willingness to Assume Responsibility
Watchstanding Ability - At Sea
Waichstanding Ability - In Port

Cargo Handling Ability (Deck Officer)

XX X|X[X|X|X

Mechanical Ability (Engineering Officer)

Knowledge of Ship's Equipment / Automation X

Knowledge of IAS Policy & Procedures X ]
Personal Conduct & Appearance X

("Good" is to be used to describe an individual who is capable of performing his/her assigned duties under normal and routine circumstances aboard this particular vessel.)

Remarks: Tempo/demands of Westward Venture on the PG run is very different from the job routines of Richm's previous long term assignment.

_ . (If additional space is required, use reverse side.)
What positive qualities have you noted with his/her performance?
Values an integrity around the 'proper’ completion of his responsibilities as he understands them.

In what areas does the supervisor feel that improvement can / should be made?
Gauge his job satisfaction to what he brings up to high standards versus feeling taken advantage by the perception that he has done more than others,

Have you discussed these areas with him/her? Iz, Yeg D No

If "No", specify reasons why no discussion has taken place.
Attention to the number of hours worked weekly in contrast with the 12hr/day contract and the impact that consistent maintnece from all makes.

What measures have you taken to help him/her improve?
Brought to his attention my appreciation and respect for the professionalism/experience he shows on some tasks while also discussing the above.

your opinion, is this individual physically fit to perform the duties of current position? Yes D No

In
If "No", please specify your impression as 1o limitations.
Riehm occaisionally indulges in grumpiness that can play out as resistance to being directed to task. He alone can decide what sort of shipmate he can be.

In your opinion, is this individual physically fit to perform the duties of higher positions? IZl Yes [:] No

If "No", please specify your impression as to limitations,
With reservation. Technically capable of stepping up to next job but underegtimates impact of personal mood and conduct on operations.

(X] Yes [ 1No

Mdster* (PRINT / SIGN)

(*Or person in charge of the vessel)

NOTES: 1. This document is intended for confidential office use only 2. Crewmember comments may be placed on the reverse of this page.
3. The Crewmember is entitled to a copy of the completed & signed fo 4. When completed, a copy is to be sent to IAS Atn: Personnel Dept.

Nate Recelved: _=(2C™ ...—. ..

IAS-V-PER-003 Rev. 4/06
reviewed Ev: |-

Do y‘dkﬁ”fecomrr;end"this individual for re-assignment to this vessel?
If "No", please specify reason(s):

Jeremie Richm
Crewmember

/ SIGN)



INTEROCEAN AMERICAN SHIPPING C bRPORA TION
SHIP'S OFFICER EVALUATION / PERFORMANCE REPORT

This form is to be completed by the Master on all: licensed Deck Officers, the Radio Officer (as
applicable) and Steward whenever that individual is detached for any reason,

Licensed Engine Officers: This form is to be completed by the Chief Engineer on all licensed Engineering Officers whenever an
officer is detached for any reason.

Vessel: SS WESTWARD VENTURE Date: 9-01-08

Name of Individual: Jeremie Riehm Rating: M
8-15-08 To: 9-01-08

Licensed Deck Officers:

Reporting Period - From:

ExcellenﬂVery Good| Good Fair Poor Obl;I::ved

& v

&5 &5 &5 &5 &5 a box for each question
Cooperation
Leadership - Ability to work with crew
Attention to Assigned Duties v
Willingness to Assume Responsibility
Watchstanding Ability - At Sea
Watchstanding Ability - In Port
Cargo Handling Ability (Deck Officer)
Mechanical Ability (Engineering Officer)
Knowledge of Ship's Equipment / Automation
Knowledge of IUM Policy & Precedures
Personal Conduct & Appearance v

("Good" is to be used to describe an individual whe is capble of performing his / her assigned duties under normal and routing cirenmstanoces aboard)

Remarks I have only had two weeks to evaluate Mr. Richm this reporting period. His marks as good reflect this short term evaluation.
(If additional space is required, use reverse side.}

Mr. Riehm will accompiish tasks assigned and do it right.

4

L] €L

What positive qualities have you noted with his / her perfomance?
He has a good disposition for wanting to do the job right the first time and is thorough. C/M stated he has shown improvement from last tour onboard.
I'm not sure of Mr. Riehms weak areas due to this

In what areas does the supervisor feel that improvement can / should be made?
short reporting period. We have only had one cargo op and one day at sea with any traffic.

YES [I~No

Have you discussed these areas with him / her?
At the time of his signing this evaluation I explained my comments were

If "No", specify reasons why no discussion has taken place,
due to a short reporting period.

What measures have you taken to help him / her improve?

Through my Standing Orders and general discussions on specific tasks

assigned.
In your opinion, is this individual physically fit to perform the duties of current position? YES [ ]NO

If '"No" Please specify your impression as to limitations.

In your opinjon, is this individual physically fit to perform the duties of higher positions? YES D NO
Mr. Richm I'm sure if he desired, could perform the rating of a higher position

[ 1No

/(\’Oi - e s—r

If "No" Please specify your impression as to limitations.
He seems content as 3/M and has not sought to upgrade his license.
Do you recommend this individual for re-assignment to th! .

YES

If "No", please specify reasons;

John H. McAninlev

Reporting Officer (PRINT/SIGN) er (PRINT/SIGN Master* (P /SIG
{*Or person in charge of the vessel)

2. Crewmember comments may be placed on the reverse of this page.
4. When completed, 4 copy is to be sent to TAS attn: Personnel Dept.

NOTES: 1. This document is intended for confidential office use onl)\\'
3. The Crewmember is entitled to a copy of the completed & signed form.

IAS-V-PER-003 Rev. 4/06



INTEROCEAN AMERICAN SHIPPING CORPORA TION
SHIP'S OFFICER EVALUATION / PERFORMANCE REPORT

IAS-V-PER-003 Rev. 5/05

are to be made whenever the Master Detached for any reason.

for any reason.

Licensed Deck Officers: This form is to.be‘cqmpleted by the Master on all licensed Deck Officers, the Radio Officer (as applicable) and Steward
whenever that individual is detached for any reason. Reports on each Licensed Deck Officers, Radio Officer and Steward

Licensed Engine Officers: This form is to be completed by the Chief Engineer on all licensed engineering officers whene-er an officer is detached
for any reason. Reports on all licensed engineering officers are to be made whenever the Chief Engineer is detached

Vessel: SS WESTWARD VENTURE Date: 6 June 2008

Name of Individual: Jeremie Riehm Rating:

3M

Reporting Period - From: 27 March 2008 To: 6 June 2008

£ £S5 £S5 &5 #5452 box for each question & | Excellent (Very Good| Good Fair

Not
Poor | Opserved

Cooperation vV

Leadership - Ability to work with crew v

Attention to Assigned Duties

Willingness to Assume Responsibility

Watchstanding Ability - At Sea

4 KK

Watchstanding Ability - In Port

Cargo Handling Ability (Deck Officer)

Mechanical Ability (Engineering Officer)

Knowledge of Ship's Equipment / Automation

ANES

Knowledge of IUM Pelicy & Procedures

| Personal Conduct & Appearance v

(“Good" is to be used to describe an individual who is capble of performing his / her assigned duties under normal and rountine circumstances aboard)

Remarks Highy experienced and well developed degree of professional competency.

|

(If additional space is required, use reverse side.)

What positive qualities have you noted with his / her perfomance? Questions systems and traditions.

In what areas does the supervisor feel that improvement can / should be made? More underway time.

7117108

Ll e

Have you discussed these areas with him / her? YES [ ]NO .\
If "No", specify reasons why no discussion has taken place. -,5;': :ﬁ'
4'3 ‘c
g O
- —
What measures have you taken to help him / her improve? Discussion if and when appropriate o g
[
a o
Do you refommend this individual for re-assignment to this vessel? YES D NO
If "No" e specify reasons:

&) LAl
Rep Officer (PRINT/SIGN) Crewmember (PRINT/SIGN) . -

NOTES: s document is intended for confidential office use only.
2%!rewmember comments may be placed on the reverse of this page. (*Or person in charge of the vessel)
3. The Crewmember is entitled to a copy of the completed & signed form.

4. When completed, a copy is to be sent to IAS attn: Personnel Dept.




INTEROCEAN AMERICAN SHIPPING CORPORATION
SHIP'S OFFICER EVALUATION / PERFORMANCE REPORT

Licensed Deck Officers: This form is to be completed by the Master on ali: Licensed Deck Officers, the Radio Officer (as applicable) and
Steward whenever that individual is detached for any reason.
' Licensed Engine Officers: This form is to be completed by the Chief Engineer on all Licensed Engineering Officers, whenever an officer is
" detached for any reason.

Vessel: 8§ Peteresburg Date: 12/15/07
Rating: Third Mate

Name of Individuoal: Jeremie Richm

To: 12/15/07

Reporting Period - From:  9/24/07

v a box for Each Question \ Excellent | Very Good | Good |Fair |Poor | NotObserved/NA
Cooperation X
Leadership - Ability to work with crew X
Attention to Assigned Duties x
Willingness to Assume Responsibility x
Watchstanding Ability - At Sea X
Watchstanding Ability - In Port X
Cargo Handling Ability (Deck Officer) X
Mechanical Ability (Engineering Officer)
Knowledge of Ship's Equipment / Automation
Knowledge of IAS Policy & Procedures X
Personal Conduct & Appearance X

("Good" is to be used to describe an individual who is capable of performing hishher assigned duties under normal and routine circumstances aboard this particular vessel.)

Remarks:

) (If additional space is required, use reverse side.)
What positive qualities have you noted with his/her performance?
Jeremie has improved in all abilities in the short time I have sailed aboard the Petersburg.
In what areas does the supervisor feel that improvement can / should be made?

Consider upgrading his license.
Have you discussed these areas with him/her? ¥ Yes /. _
If "No", specify reasons why no discussion has taken place. = , . / 97 Z’_? _l;]. N‘o

What measures have you taken to help him/her improve?
Diseussed lessons learned based on own past experiences.

In your opinion, is this individual physically fit to perform the dutics of current position?  [X] Yes [] No
If "No", please specify your impression as to limitations.

In your opinion, is this individval physically fit to perform the duties of higher positions? '___] Yes IZI No
If "No", please specify your impression as to limitations.
% €s D No

Limnited by qualifications at this time. Can not presently sail in higher capacity.
Master* (PRINT / SIGN) !

Do you recommend this individual for re-assignment to this vessel?
(*Or person in charge of the vessel)

If "No", please specify reason(s):
2. Crewmember comments may be placed on the reverse of this page.

William Bartlett “«em
4. When completed, a copy is to be sent to IAS Attn: Personnei Dept.

Reporting Officer (PRINT / SIGN) Crewmember / SIGN)

NOTES: 1. This document is intended for confidential office use only k
3. The Crewmember is entitled to a copy of the completed & signed form.

IAS-V-PER-003 Rev. 4/06




INTEROCEAN AMERICAN SHIPPING CORPORATION
SHIP'S OFFICER EVALUATION / PERFORMANCE REPORT

Licensed Deck Officers: This form is to be completed by the Master on all: licensed Deck Officers, the Radio Officer (as
applicable) and Steward whenever that individual is detached for any reason.
Licensed Engine Officers: This form is to be completed by the Chief Engineer on ail licensed Engineering Officers whenever an

officer is detached for any reason.
Date: __%5 ez
L4

Rating: 3/

Vessel:

Name of Individual:
Reporting Period - From: To: 7Z8 4
z .’_....""——""=— <
=5 &5 &S &5 &Se5 a box for each question Excellent |Very Good| Good Fair Poor Obl;‘g:ved
Cooperation = -
"

Leadership - Ability to work with crew
' Attention to Assigned Duties o
Willingness to Assume Responsibility o
v
e

 Watchstanding Ability - At Sea

' Watchstanding Ability - In Port

Cargo Handling Ability (Deck Officer)

- Mechanical Ability (Engineering Officer)

Fi Knowledge of Ship's Equipment / Automation /
D

Knowledge of ITUM Policy & Procedures
Personal Conduct & Appearance

("Good" is to be used to describe an individual who is capble of performing his / her assigned duties under normal and routine circumstances aboard)

Remarks ﬁ W o 0 = s S

7%/’%;}/@ (If additional space is required, use reverse side.)
-/%-G/ Z 7%

What positive qualities have you noted with his / her perfomance?

__._Wy cebncl ctmen) MPEE ;Mé‘ﬁ*i@
In what areas does the supervisor feel that improvement can / should be made?~* AN TBS FE AR iE

Have you discussed these areas with him / her? [] YES [JNo

If "No", specify reasons why no discussion has taken place.

What measures have you taken to help him / her improve?

In your opinion, is this individual physically fit to perform the duties of current position? E’ﬁs [ ] No
If "No” Please specify your impression as to limitations.
In your opinion, is this individual physically fit to perform the duties of higher positions? @/YES D NO
If "No" Please specify your impression as to limitations.
Do you recommend this individual for re-assignment to this vessel? E—ﬁgs D NO
If "No", please specify reasons: [

2
iember (PRINT/SIGN) aster
(*Or person in charge of the vessel)

2. Crewmember comments may be placed on the reverse of this page.
4, When completed, a copy is to be sent to IAS attn: Personnel Dept.

Reporting Officer (PRINT/SIGN)
v
NOTES: 1. This docementis intended for confidential office use énly.

3. The Crewmember is entitled to a copy of the completed & signed form.

IAS-V-PER-003 Rev. 4/06



INTEROCEAN AMERICAN SHIPPING CORPORATION
SHIP'S OFFICER EVALUATION / PERFORMANCE REPORT

Licensed Deck Officers:  This form is to be completed by the Master on all: licensed Deck Officers, the Radio Officer (as
applicable} and Steward whenever that individual is detached for any reasomn.

Licensed Engine Officers: This form is to be completed by the Chief Engineer on all licensed Engineering Officers whenever an
officer is detached for any reason.
‘_ﬁ—, = R
Vessel: SS PETERSBURG 4/2/07

Date:
Name of Individual: Jeremie Riehm Rating: Third Mate
Reporting Period - From: 1/4/07 To: 4/2/07
£5 &5 &5 &S £S5 a box for each question Excellent |Very Good] Good Fair Poor Obl;Igl!:ved
Cooperation & v
Leadership - Ability to work with crew v
Attention to Assigned Duties v
Willingness to Assume Responsibility P v
Watchstanding Ability - At Sea V{{}Fﬂ <z

Watchstanding Ability - In Port

Cargo Handling Ability (Deck Officer)
Mechanical Ability (Engineering Officer)
Knowledge of Ship's Equipment / Automation v
Knowledge of IUM Policy & Procedures v
Personal Conduct & Appearance v

("Good" is to be wsed to describe an individual who is capble of performing his / her assigned duties under normal and routine circumstances aboard)

Remarks

(If additional space is required, use reverse side.)
Jeremie has done a good job with respect to his assigned duties as

What positive qualities have you noted with his / her perfomance?

designated "CBRD Officer".

In what areas does the supervisor feel that improvement can / should be made?
is in port for extended periods of time and to use this time to continuously learn and refresh company dircctives, policies, and procedures.

[v] YES ] No

To combat complacency created by a vessel which

Have you discussed these areas with him / her?
If "No", specify reasons why no discussion has taken place.

Encouraged him to call the Master if ever in doubt with regard to decision

What measures have you taken to help him / her improve?

making. Encouraged him to raise his license to Second Mate.
In your opinion, is this individual physically fit to perform the duties of current position? YES D NO

If "No" Please specify your impression as to limitations.

In your opinion, is this individual physically fit to perform the duties of higher positions? YES [:I NO
Note; Presently only posesses a 3/M license so not applicable at this time.

If "No™ Please specify your impression as to limitations.

Do you recommend this individual for re-assignment to this vessel? YES D NO

If "No", please specify reasons:

oo 153 ETTET

-

mifer (PRINT/SIGN)
(*Or person in charge of the vessel)

2. Crewmember comments may be placed on the reverse of this page.
signed form. 4. When completed, a copy is to be sent to IAS attn: Persormel Dept.

NOTES: 1. This document is intended for confidential office use onl¥)
3. The Crewmember is entitled to a copy of the completed

IAS-V-PER-003 Rev. 4/06



INTEROCEAN UGLAND MANAGEMENT CORPORATION
SHIP’S OFFICER EVALUATION/PERFORMANCE REPORT :

IUN-V-PER-003 Rev. 1/00
Licensed Deck Officers: This form is to be completed by the Mastar on all Iicensed Deck Officers, The Radio officer {as applicabl []
- vhenever that individual ix detaghed for any reason. Reports on sach Ll.éonnd Dack Officax, ndigp ottieo:,a:dms:::::dmue

to ba mads vhenever the Master Datached for any reason.
This Form iz tc De completed by the Chietf Engineer on all licansed engineering officers whenever an officer ig

Licensed Iogias Officers: B
::;::::g f:'u:';'!.::::'::} ‘:epg.r:.:o:n all licensed lngi:‘l!ring ©¢fficers are to be made whenever the Chief
ss/w /v SOPETERSBURF = = oeee o7 7.
_ Name of Individual AT pey [/ _ " Rating _?)/47
Reporting Period-From _3 / To:

* o _a box for each question W | Excellent

Cooperation

Leadership & Ability to work with crew /
httention to Assigned Duties ' 1 ‘/
Willingness to Assume Responsibility —’/ .
Watchstanding Ability - At Sea ,/
Watchstanding Ability - In Port ' /

Carge Handling Ability {Deck Officer)

Mechanical Ability (Engineering“bfficer)
Knowledge of Ship's Equipment/Automation
Knowledge of IUM Policy & Procedures e

Personal Conduct & Appearance ’ o ;
—“—-“E_E

(*Good" is to be used to describe an individual who is clpllhl. of performing his/her
assigned dutias under normal and routine circumstances aboard this particular vessal.)

Remarks % ; -; /%’MW/D %/2’%’/%7%7 >y
SR ot gl VO aia s e il

(If additional space is required, use reverse aide.)

What positive qualities have you noted with his/her performance?

In what areas does the gupervisor feel that improvement can/should be made?

Have you discussed thase areas with him/her? Circle Cne- YES NO

If "Ne", specify reasons why no discussion has taken place.

Fhmboy T ow g
E Lo L

What medsures have you taken to help him/her improve? h“ fo e i..,_,- =
Do you recommand this individual for re-assignment to this vessel? Circle Ona = ’ YES) NO
If "No," please specify reasons: A

Re{érting Off. (PRINT/SIGN) c 2r (PRINT/SIGN) /

NOTES: 1. This document is intended for confilential office use only.
2. Crewmember comments may be placed on the reverse of this page.
3 The Crewmember is entitled to a copy of the completed & signed form. of the vessel!
4+ Wnen completed., a copy s to be sent o [UM attn: Personel Dept.

MaSter+ (m%smm

{* or person :in charge



|  INTEROCEAN UGLAND MANAGEMENT CORPORATION
SHIP'S OFFICER EVALUATION/PERFORMANCE REPORT

IUM-V-PER-003 Rev. 1/00
Licansed Dack Officers: This form is to be completed by the Master on all licensed Dack Dfficers, Tha Radio Off cer (as applicable) and Steward
whenever that individual is detached for any reason. Reports on each Licensed Deck Officer, Radio Officer and Steward are

Lo ba made whenever the Master Datached for any reason.

This Form is co be completed by the Chief Enginear on all licensed engineering officers whenever an officer is
detached for any reason. Reports on all licensed engineering officers are to be madde whensver the Chief

Engineer is detached for any reason,

Ss £ MV / TV - &9 METER! I8 ~ Data /%76{2;—‘

Licensad Enqing Officers:

LR )
Name .of Individual o g " Rating ?/4?/-! .
Reporting Period-From 2 S To: & s
) J{ a box for each question M | EXcellent | Very Good | - Good Fair Poor Not
Obgerved
Cooperation ,/’ N
Leadership & Ability to work with crew L
Attention to Assigned Duties ,//
Willingness to Assume Responsibility ,,/'
Watchstanding Ability - At Sea //’

Watchstanding Ability - In Port : ‘,’,

Cargo Handling Ability (Deck Officer)

\\

Mechanical Ability (Engineering Officer)

Knowledge of Ship’'s Equipment/Automation . ‘//’
Knowledge of IUM Policy & Procedures ,,f’

Personal Conduct & Appearance ~

("Good" is to be used to describe an individual who is capable of performing his/her
agsigned duties under normal and routine circumstances aboard this particular vessel.)

Remarks

(If additional space is required, use reverss side.)

What positive qualities have you noted with his/her performance?

In what areas does the supervisor feel that improvement can/should be made?

Have you discussed these areas with him/her? Circlas One- YES NO
If "No", specify reasons why no discussion has taken place. ' - 3
' = ————rre o
L }‘
What medsures have you taken to help him/her improve? ) s
)
Circle Cme = YES NO

Do you recommend this individual for re-assigonmant to this vessal?

If "No," please specify reasons: j

rar
Master* (pr %IGN)
{* or pErson in charge

of the vessel)

Rfporting Off. (PRINT/SIGN) Cr mber (PRINT/SIGN)

This document is intended for confidential office use only.

. Crewmember comments may be placed on the reverse of this page.
The Crewmember is entitled to a copy of the compleced & signed form.

wWhen compieted, a copy is to be sent to IUM actn: Personel Dept

NQTES :

ERWR W



INTEROCEAN UGLAND MANAGEMENT CORPORATION
SHIP'S OFFICER EVALUATION/PERFORMANCE REPORT

IUM-V-PER-003 Rev. 1/00
T e T e e e ot B0 Srery Ty T
RissSest fReins oftiesss: S acheameor ::,“:.:mf":.‘,m:":.fﬂf:‘l::3::::’.:;‘;.-::,1::':::':&'2‘:::'i:’.,‘.":..‘::‘:,.::::::' the chine T ?
Engineer is decached for any reason. -
SS / MV / TV ' P . Date 2 Qé_/_‘mag
Name of Individual Toemic B RigHM ° Rating 3/M
Reporting Period-From § To: . w5
) / a box for each guestion N | EXcellent Vl-'—'YIGOOd - Good Fair Poor ob":i_ied
Cooperation (/ r
Leadership & Ability to work with crew ‘/
Attention to Assigned Duties l/
Willingness to Asaume Responsibility I/
Watchstanding Ability - At Sea (/ .
Watchstanding Ability - In Port : v -
Carge Handling Ability (Deck Officer) v
Mechanical Ability (Engineering Officer) ]\J/A‘
Knowledge of Ship’s Equipment/Automation /
Knowledge of IUM Policy & Procedures , v
Personal Conduct & earance ' v .
= |

("Good” ism to be used to describe an individual who ia capable of performing his/her
assigned duties under normal and routine circumstances aboard thig parggp}q, vessel.) o]
SOFVPAE. f
¢

Remarks  _ (K@omie Qlei UAS Dons A Goab Jo8.

(If additional space is required, use reverse side.)

What poaitive qualities have you noted with his/her performance? Mﬁg QJCHMS AT]'@U‘}]UU

To DSTAIL LIS IMBRUED. He 15 Nommar iy Ve YWIROUGH W e ASSisicn TASKS .

In what areas does the supervisor feel that improvement can/skould ba mada?

Descloping. ONRAL Pl doTaNTI AL ~

Cirele Gnew YES - NO . L e

#

Have ycu discussed these areas with him/har?

If "No", specify reasons why no discussion has taken place.
.. L X _r._nﬂh

{ : P PO,

What medsures have you taken to help him/her improve? HA/)A'”\}H:‘!;"“?'"

&
Do you recommend this individual for re-assignment to this vessal? Circle One -~ NO

_Ju

If "No," please gpecify reasons:

Reporting Off. (PRINT/SIGN)

NOTES: 1. This document is intended for confi
2. Crewmember comments may be placed o
3. The Crewmember is entitled to a copy of
i. When completed, a copy is to be sent to TUM arc

‘us
e reverse of this page.
he completed & signed form.
n: Personel Dept.

the vessel}



INTEROCEAN UGLAND MANAGEMENT CORPORATION

‘SHIP’S OFFI CER EVALUATI ON/ PERFORMANCE REPORT
I:I:UI(-\!’-P!I{-—O(J.! Rev. 1/00
Licensed Deck t?tucn-n This form is be compl by l;::d H:::e:- on all licensed D“:.._":E c:.::;_- tnr:,:d n;::: g::“c:::' '::d;gp o:!c:::.l and Steward

to 3
whenever. that “individual is det Ny TRA¥ON. Reports
ta ba made whanever the Master Dotached for any reason. ¥ and Steward are

Licensed Engine Officers: Thiz Form is to be completed by the Chier Enginesr on all licensad engineerin i eneve. i i
‘ 3 officers whanever an officer jig
decached for 4ny reason. Reports on all licensed engineering i
Engineer is detached for an pnucn. Officers are to'be made whenever the Chief

ss/w/r  _COPETERSBURGF
atae GA;E“]

Name of Individual EMIE * Rating 3RO MATE.
Reporting Period-From ; fo] To: o EJ . _“
A 2 box for each question ™ | Excellent Very Goed |- Good Fair Poor Not
——<—o% 20L each question % Observed

Cooperation
K Leadership & Ability to work with crew

Attention to Assigned Dutieg

Willingness to Assume Respongibilicy
Watchstanding Ability - At Sea v
Watchstanding Ability - In Port
Cargo Handling Ability (Deck Officer) ‘/
Mechanical Ability (Engineering Officer) M

knowledge of Ship's Equipment/Automation | ° v°
Knowledge of IUM Policy & Procedures v

{L_Eersonal Conduct & Appearance ) X
e x ——— e

{"Good" is to be used to describe an individual who is capable of erforming hi
apaigned duties under normal and routine circumstances aboard thi-pplrsg.pu;sp v:zl:::.) i

N RRRR

(If additional Space is required, use reverse gide.)

What positive qualities have ¥ou noted with his/her Porformance? . E Gu

SHow ,

In what areas does the Supervisor fesl that improvement can/should. be madae? Mg Qiﬂ!dﬂ M@E IJ
dua/p> STACI/ ATIaN! antd CAY CLISSC A7TGTION T RITIE Barws paTAULS
Have you discussed these areas with him/her? Circlé Ones © NO

If "No", specify reascns why no discussion hag taken place.

What medaures have you taken tg help him/her improve? ”AUC SUGGSST{D Hé EXNP S i)

QUROOK. BY waekits ol GBR YRS - AT LeAST o, 4 TMAA 2T RASIS ,
@

F o
Do you recommand this individual for ra-assignment to this veassal? Circle Cne - NO

If "No," please spacify reascns: Y,

Reporting Off. (pRINT/sIGN)

NOTES: 1. This document is intended for confidefitihl office use only.
2. Crewmember comments may be placed on the reverse of this page.

3. The Crewmember is entitled Lo a copy of the compleced & signed form,

4.

When completed, a copy is tao 'be Sent to IUM aten: Person%ﬁw poved)




INTEROCEAN UGLAND MANAGEMENT CORPORATION
SHIP'S OFFICER EVALUATION/PERFORMANCE REPORT

IUM-V-PER-003 Rev. 4/99

Licansed Dack Officars: This form ig to be completed by the Master on all licensed Deck Officers, The Radio Officer (ag applicable) and Steward
whenever that individual is detached for any reason. Reports on each Licensed Deck Officer, Radio Officer and Steward are
to be made whenever the Master Detached for any reason,

Licensed Engina Officers: This Form i3 to ba completed by the Chief Enginear on all licenged engineering officers whenever an officer is
dotached for any reagon. Reports on all licensed engineering officers are to be made whonevar the Chief Engineer

is detac for any reason,
s / Mv / TV ;2! ézziﬁ““i 5&_. Date
Name of Individual g . ﬁ S !Ei s’ Rating :3/}9?
Reporting Period-From To: g
!t a box for each guegtjon | Excellsnt | Very Good

Cooperaticn

Not
Oboerved

g

Fairy Poor

Leadership & Ability to work with crew

Attention to Assigned Duties

Willingness to Assume Responsibility

Watchstanding Ability - At Sea

Watchstanding Ability - In Port

Cargo Handling Ability (Deck Officer)
Mechanical Ability (Engineering Officer)

Knowledge of Ship's Equipment/Automation

Knowledge of IUM Policy & Procedures

L__Personal Conduct & Appearance | |
L——geisons. Gonduct & Appearance 1 |

("Good" is to be used to describs an individual who is capable of performing his/her
assigned duties under normal and routine gircumstances aboard this particular

[\\ NN Y &

Remarks

(If additional space is required, use reverse gidse.)

What positive qualities have you noted with his/her parformance?

In whet areas doss the supervisor feel that improvement can/ahould be made?

Have you discussed these areas with him/her? Circle Oma- YES NO

If "No", spacify reasons why no discussion has taken place.

What measures hava you taken to help him/har improve?

Do you recoumend this individual for re-assignmant to this vessal? Circle Ons -~ YES

If "No," please specify reasons:

————

Reporting Off. (pPRINT/SIGN) mber (PRINT/SIGN} / Master* (prRINT/SIGN)

- /’:’Wa’(_,
NOTES: 1. This document is intended for confidential office use only. (» or person in charge
2. Crewmember comments may be placed on the reverse of this page. the ves )

~ahe Rosalved .. .
4

copineeamg B




INTEROCEAN UGLAND MANAGEMENT CORPORATT ON
SHIP'S OFFICER EVALUATION/PERFORMANCE REPORT

IUM-V-PER-003 Rev. 4/99
Licansed Deck Officers: This form is to be complated by the Master on all licensed Dack Officers, The Radio Officer (as applicable; and Steward
. vhenever that individual is detached for any reagon. Reporta on each Licensed Deck Officer, Radic Officer and Steward

to be made whenaver the Magter Detached for dny reagon.

Licensad Xngina Officers: This Form iz to be completed by the Chief Engineer on all licenged engineering officers whenever an afficey i
detached for any reason, Reports on all licensed enginearing officerg are to ba made whenever the Chief Engi
is detached for Any reason.

“" IV dremcamgs Lats (2 fub/02.
Name of Individual AL A P:Fﬂm Rating =
Reporting Period-From /3O e To:

v a box for each question

Cooperaticon

Not
Cbsearv:

7

Excellent

Leadership & Ability to work with crew

Attention to’Assigned Duties

NN

Willingness to Assume Responsibility

Watchatanding Ability - At Sea

Watchstanding Ability - In Port —
Cargo Handling Ability (Deck Officer) _ e
Mechanical Ability (Engineering Officer) /_
Knowledge of Ship's Equipment /Automation | "
Knowledge of IUM Policy & Procedures / P

| bers 1 Cond anc P

("Good" is to be used to describs an individual who {s capabls of Performing his/her
assigned duties under normal and routine elrcumatances aboard thig particular

Remarks

(IZ additional space is reguirad, use reverse side.)

What positive qualities have ¥ou noted with hig/her performance?

In what areas doss the sSupervigor feel that improvemsnt can/should be made?

Have you discussed these areas with him/hex? Circle Cne-~ YRS NO

If "No", mpecify reasons why no discussion has taken placs.

What measures have you taken to belp him/her improve?

— e

Do you recowmend this individual for ra-assigument to this vessel? Circle ome - ( YE?) NO

If "No," pleasa spacify reasons:

Master* (prinT/sicN)

Reporting Off. (prinr/sigN) ember (pRINT/SIGN)

NOTES: 1. This document is intended for confidential office use only. (* or person in charge
2. Crewmember comments may be placed on the reverse of .this page,

SR 2




INTEROCEAN UGLAND MANAGEMENT CORPORATION
SHIP'S OFFICER EVALUATION/PERFORMANCE REPORT

IUK-V-PER-003 Rav. 4/9%9

Licanpad Deck Officers: This fomrm is r.z be completed by the Master on all licensed Deck Officers, The Radio Officer (as applicable) and Steward
whenever that individual ig datached for any reason. Reports on each Licensed Deck Officer £
to be made whenever the Master Detached for any reason. + Radio Officer and Steward are

Licensed Engine Officers: This Porm is to ba complated by the Chief Engineer on all licenged engineering officers whenever an officer ig
detached for any reason. Reports on all licensed engineering officers are to be made whenever the Chief Engineer

is LOTeamy Yeason.
S8 /wv /v Date 9/28/02
Name of Individual J:E%MIE H Rléﬂﬁf\ Rating = 3 /A/I

Reporting Period-From To:

l a box for each question ™ | Excellent | Very Good Fair Poorxr
Obsarved

Cooperation }
<

Leadership & Ability to work with crew /

Attention to Rssigned Duties /
Willingness to Assume Responsibility v

Watchstanding Ability - At Sea
Watchstanding Ability - In Port
Cargo Handling Ability (Deck Officer) ~ |/
Mechanical Ability (Engineering Officer} A//A
Knowledge of Ship's Equipment/Automation i

R

Knowledge of IUM Policy & Procedures

Perscnal Conduct & earance

(*Good" is to be used to describe an individual who is capable of parforming his/her
assigned duties under normal and routine circumstances aboard this particular
vemacks __ MO, RICHM HAS RRRORMED AL ASSISED puliIss IN
comm & " LASKHIN
{If additional space is required, use reverse slde.}
What positive qualitiss have you noted with his/har performance? fg&) F oﬁM 5

IS 1wy TASKS miiWELy s TaROUSHLY
In what areas does the supervisor feel that improvement can/should be made? M/N/]_éf_y Al S A,/dwf

BT L e RET TRUS RIS WO D ST SaMsF )T S Moke: usDeRiysy,/ ReR T
7

Have you discusssd these areas with him/hex? Circle One- YE NO

If *No", specify reasons why no discussion has taksn place.

What measures have you taken to help him/her improve?

Do you recommand this individual for ra-assigomant to this vessel? Circle Ons - @ NO

If "No," pleasa spacify reasons: .

: | P

c eﬂemer {PRINT/SIGN)

Reporting Off. (PRINT/SIGN)

NOTES: 1. This document is intended for confidential office use only.
2. Crewmember comments may be placed on the reverse of this page. of the vesael)



INTEROCEAN UGLAND MANAGEMENT CORPORATION
SHIP'S OFFICER EVALUATION/PERFORMANCE REPORT
IUM-V-PER-003 Rev. 4/99
e o e L T B T Tor o oot e e e S

whenaver that individual is detached for any reason. Reports on each Licensed
to be made whenaver the Master Datached for any reasen.

Licenssd Engins Officars: Thia Porm is to be completed by the Chief Enginear on all licenged engineering officers whenever an offjicer i
detached for any reason. Reports on all licenged engineering officers are to be made whenever the Chief Engi

is detached for any reason.

/ L }714:7753’.(' VYR Date f"/sf‘ﬁ/‘

Name of Individual [ =22 =, rk Rating 2/ Do
Reporting Periocd-From </~ /6~ CF To: g;_ . = g ?
Observ:

Cooperation
Leadership & Ability to work with crew

Attention to Assigned Duties

Willingness to Assume Responsibility
Watchstanding Ability - At Sea
Watchstanding Ability - In Port

WY NNV

Cargo Handling Ability (Deck Officer) —
Mechanical Ability (Engineering Officer) —
Knowledge of Ship's Equipment/Automation

Knowledge of IUM Policy & Procedures

Personal duct & rance

(*Good” is to be used to describa an individual who ig capable of performing his/her
assigned duties under normal and youtine circumstances aboard this particular

Remarks

(If additional space is required, use reverse sids.)

What positive qualities have you noted with his/her performance?

In what areas dces the supsrvisor feel that inpravunsqt can/should be made?

Have you discussed these areas with him/her? Circle One- YES NO

If "No", specify reasons why no discussion has takXen place.

What measures have you taken to help him/her improve?

Do you recommend this individual for re-assignmant to this vesssl? Circle Ons -~ \YE NO

If "No,” please specify reasons:

Master* (PRINT/SIGN)

(* or person in charge
Y ,:Q_t’.‘.;s__hs vessel)

NOTES: 1. This document is intended for confidential office use only.
2. Crewmember comments may be placed on the reversé?@ifﬁh&é;ﬁﬁﬁyggﬂgrﬂg

deviowed Ry,



INTEROCEAN UGLAND MANAGEMENT CORPORATION
SHIP'S OFFICER EVALUATION/PERFORMANCE REPORT

IUM-V-PER-003 Rev. 1/00

Licenssd Dack Olliculx This form 15 to be completed by the Master on all 1icenud Dack otticern, The Radio Officer (as applicable) and Steward

whenever that individual is datached for any reagson, Reports on sach Licensed Deck Offi
to be made whenever the Master Detachad for aay reason, PEL, WS QEsicer acd GEoRREY Bis

Licensed Engine Officears: This Form is to be completed by the Chief Engineer on all licensed sngineering officars whenever an offi i
detached for any reason. Reports on all licensed engineering office. t made Rigt ©
Enginear is detached for any reason. ¢ e =SSP EHSREVES Ghs SUSt

A ET S ~
ss / MV / TV “‘4\.‘ L,!rm 75 L0 Date IZ 03/5;0
Name of Individual Qgggaﬁ [LR[EHM Rating 3 /,:4 ’
Reporting Period-From ' To: v
o _a box for each question % | Excellent | Very Good ~ Good Fair Poor L
N Obgervad

Cooperation , \/
Leadership & Ability to work with crew : .‘/
Attention to Assigned Duties \/
Willingness to Assume Responsibility \/

V4

V4

Watchstanding Ability - At Sea

Watchstanding Ability - In Port

N\

Cargo Handling Ability (Deck Officer!}

Mechanical Ability (Engineering Officer} _ ‘/ ii
knowledge of Ship’s Equipment/Automation . a‘/ N

Knowledge of IUM Policy & Procedures -\/ "
Personal Conduct & Appearance .Vl R J

{("Good" is to be used to describe an individual who is capable of parforming his/her
assigned duties under normal and routine circumgtances aboard this particular vessel.)

remarks MR, RicHM SHows MUCH PoTeNTIAL BUT NEEPS To DEVELOP SoMaly AT BY

! * i 15 NoT OFTeN AVAIABIE HeRS ).
{If additional space is required, use reverse sids.) -
What positive gualities have you noted with his/her performance? il e To U 2. .

RkE  New LeSOSIBI TS,
In what areas does the supervisor feel that improvement can/should be made? ”@, SZZ gc ffé’fﬁ
ASSRIYE_ Tt waATH/ STRMOING R,

Have you digcussed these aresas with him/her? Circle Onew YES NO

If "No“, specify reasons why no discussion has taken place.

What measures have you taken to help him/her improve? fM‘a,N é L

e

Do you recomsend this individusl for re-assigmment to this vessel? Circls One = e YEFJ - NO

If "No," please specify reasons:

._L’be.mle H. TWiel

Reportlng offl (PRINT/SIGN; .. Crewmember (pnru'r/%n'.b

*7 NOoTES:"1. This document is :Lm:encled for confidential office use ganly.
K 5 Erewmember comnents. may-be-placed on the reverse of this page.
sw\“uv‘h’ ?BTh%"ﬁ'z"ewﬁber is entitled to a copy of the completed & signed form.
4. When comple COf o be gent ro IUM attn: Personel Dept.

Or person i harge
of the weBsel)
/ﬂ'




INTEROCEAN UGLAND MANAGEMENT CORPORATION
SHIP'S OFFICER EVALUATION/PERFORMANCE REPORT

IUM-V-PER-003 Rev. 4/99

Licensad Deck Officers: This form is to be completed by the Master on all li Deck Officers, ;h_a Radic Qfficer (as applicable] and Steward
whenever that individual is detached for any reason. Reporte on each Licensed Deck Officer, Radio Officer and Sceward
to be made whanever the Master Datached for any raason.

Licensed Engine Officers: This Form is to be completed by the Chief Bnginear on all licensed engineering officers whenever an officer i
detached for any reason. Reports on all licensed engineering officers are te be made whenever the Chisf Engi
is datached for any reason.

CssVwv /v PETERSBURG Date 12./15,/39
Name of Individual . TEReH/E A RIEHIA Rating F%)%W
e

Reporting Period-From To:
z a box for sach guestion ™ | Excellent | Very Good Good Fair Pooxr ot
Obsearv:

Cooperation /
Leadership & Rbility to work with crew \/
Attention to Assigned Duties /
Willingness to Assume Responsibility ‘/
Watchstanding Ability - At Sea v,
Watchstanding Ability - In Port N
Cargo Handling Ability (Deck Officer) \/
Mechanical Ability (Engineering Officer)
Knowledge of Ship's Equipment/Automation | v
Knowledge of IUM Policy & Procedures . v

Personal Conduct & Appearance Wy
e e ———— —

{"Good" is to be used to describe an individual who is capable of performing hias/her
asaigned duties under normal and routine circumsgtances aboard this particular

remarks MR, RITHM HAS RCEROBMED WELL. AFTS@ MA K 5 THE DIFFICUET TRANSITION

or AL 7o 3. Mo ATH MOBE SXERIEN @JTA&L&J%E f'znzrqm?pr)ﬁﬁ AT L
B AN ASS<T To THE 515{/161 (I# additional space is re\&uirnd, use reverse sids.) ~

What positive qualities have you noted with his/her parformance? ﬂa{), 4/5(//44 /5
UR 7 SSIARATIVE MM EASER T LELRL,

; 2
In what areas does the supervisor feal that improvement can/should ba made? AS WJ—ZA/‘M{ Neind ‘3 M '/171:‘5,

A A5 T GAIN Expatrnnit. Jrsc CETTING fop S ToAKEALIC 15 ESSGUTIAT

Have you discussed these areas with him/her? Circle One- \._YES NO

If "No", specify reasons why no discussion has taken placs.

What measures have you taken to help him/her improve? <. }/EA M/PpFS /A/STK(k Z/0A/

Do you racomsand this individual for re-assigoment to this vessal? Circle na -~ (‘(/Y—RS NO
If "No,* pleass specify reasons: 7 Hé,' WLl fiserd T oA A
AL ORTEA AT
Eopgiis K, KSR &VMF
Re;&:n%ing Off. (PRINT/SIGN) Crewmember (PRINT/SIGN) Master#* pnn;-r/smn)

NOTES: 1. This document ig intended for confidential office use only.

2. Crewmember comments may be placed on the reverse of this page, . € vessel)
. Y E
Date Reviewed -I% o'li = ‘ g 0 I
Pastimarar] Dhie -
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